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CONCLUSION: ANNUAL REPORT 2005/06

The Department of Health with more than 4 100 clinics and

Community Health Centres, 400 hospitals and more than 240

000 personnel is a large organisation. The role of the National

Department of Health is to provide stewardship over the entire

health sector (including the private sector) and provide 

guidance and support to provinces to manage the public health

sector. As this Report notes, much has been done in terms of

meeting the targets that we set ourselves in our Strategic Plan

for the 2005/06 financial year but given the nature of the 

challenges in the health sector, much remains to be done.

The continuing challenges form part of the activities that are

included in the National Department’s Strategic Plan for

2006/07. It is certain that even more successes will be

achieved during the next financial year and reported in the

Annual Report of 2006/07.  Clearly, the availability of additional

resources will be a critical success factor in 2006/07.
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Human Resource
Management
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TABLE 2.1 - Personnel Costs by Programme



Department of Health • Annual Report 2006 91

N
u
m

b
e
r 

o
f

E
m

p
lo

ye
e
s

3
1

2
5
1

3
1
5

2
9
3

5
0 8 1 3

1
9

3
4

1
9
4 5

1,
20

4

A
ve

ra
g
e

C
o
m

p
e
n
sa

tio
n

C
o
st

 p
e
r

E
m

p
lo

ye
e

(R
'0

0
0
)

6
7

6
9

1
5
3

2
8
0

5
3
9

6
6

6
2

1
4
3

2
7
8

4
9
5

4
4

1
4
2

17
3,

70
3

P
e
rc

e
n
ta

g
e
s 

o
f

To
ta

l P
e
rs

o
n
n
e
l

C
o
st

 f
o
r

D
e
p
a
rt

m
e
n
t

1
.0

0

8
.3

0

2
3
.0

4

3
9
.2

9

1
2
.9

0

0
.2

5

0
.0

3

0
.2

0

2
.5

2

8
.0

4

4
.0

9

0
.3

4

10
0

C
o
m

p
e
n
sa

tio
n
 o

f

E
m

p
lo

ye
e
s 

C
o
st

(R
'0

0
0
)

2
,0

9
0

1
7
,3

5
4

4
8
,1

7
8

8
2
,1

7
4

2
6
,9

6
9

5
2
5

6
2

4
2
8

5
,2

7
9

1
6
,8

2
3

8
,5

4
7

7
0
9

20
9,

13
8

S
a
la

ry
 B

a
n
d
s

L
o
w

e
r 

sk
ill

e
d
 (

L
e
ve

ls
 1

-2
)

S
ki

lle
d
 (

L
e
ve

ls
 3

-5
)

H
ig

h
ly

 s
ki

lle
d
 p

ro
d
u
ct

io
n
 (

L
e
ve

ls
 6

-8
)

H
ig

h
ly

 s
ki

lle
d
 s

u
p
e
rv

is
io

n
 (

L
e
ve

ls
 9

-1
2
)

S
e
n
io

r 
m

a
n
a
g
e
m

e
n
t 
(L

e
ve

ls
 1

3
-1

6
)

C
o
n
tr

a
ct

 (
L
e
ve

ls
 1

-2
)

C
o
n
tr

a
ct

 (
L
e
ve

ls
 3

-5
)

C
o
n
tr

a
ct

 (
L
e
ve

ls
 6

-8
)

C
o
n
tr

a
ct

 (
L
e
ve

ls
 9

-1
2
)

C
o
n
tr

a
ct

 (
L
e
ve

ls
 1

3
-1

6
)

P
e
ri
o
d
ic

a
l R

e
m

u
n
e
ra

tio
n

A
b
n
o
rm

a
l A

p
p
o
in

tm
e
n
t

T
O

TA
L

2
9
3

2
8
0

3
9
.2

9
8
2
,1

7
4

H
ig

h
ly

 s
ki

lle
d
 s

u
p
e
rv

is
io

n
 (

L
e
ve

ls
 9

-1
2
)

8
6
6

0
.2

5
5
2
5

C
o
n
tr

a
ct

 (
L
e
ve

ls
 1

-2
)

3
1
4
3

0
.2

0
4
2
8

C
o
n
tr

a
ct

 (
L
e
ve

ls
 6

-8
)

3
4

4
9
5

8
.0

4
1
6
,8

2
3

C
o
n
tr

a
ct

 (
L
e
ve

ls
 1

3
-1

6
)

5
1
4
2

0
.3

4
7
0
9

A
b
n
o
rm

a
l A

p
p
o
in

tm
e
n
t

T
A

B
L

E
 2

.2
- 

P
e

rs
o

n
n

e
l 
C

o
st

s 
b

y 
S

a
la

ry
 B

a
n

d



92

H
O

A

(R
'0

0
0
)

1
7
1

3
0
9

6
5
6

1
,1

1
0

2
4
4 - - -

11
1

11
5 - -

2,
71

6

O
ve

rt
im

e
 a

s

%
 o

f

P
e
rs

o
n
n
e
l

C
o
st -

3
.3

0
.3

0
.3 - - - - - - - -

0.
5

O
ve

rt
im

e

(R
'0

0
0
) 2

5
8
6

1
6
6

2
1
4 - - - - - - - -

96
8

S
al

ar
ie

s 
as

%
 o

f

P
e
rs

o
n
n
e
l

C
o
st 7
4

7
1

7
3

7
3

6
0

9
7

8
9

8
3

9
1

5
6 - 2 67

S
a
la

ri
e
s

(R
'0

0
0
)

4
,5

2
2

1
2
,4

11

3
5
,7

4
2

6
0
,1

3
3

1
4
,6

7
3

4
8
7

6
2

3
6
1

4
,0

0
2

8
,2

0
4 -

1
5

14
0,

61
2

S
a
la

ry
 b

a
n
d
s

L
o
w

e
r 

sk
ill

e
d
 (

L
e
ve

ls
 1

-2
)

S
ki

lle
d
 (

L
e
ve

ls
 3

-5
)

H
ig

h
ly

 s
ki

lle
d
 p

ro
d
u
ct

io
n
 (

L
e
ve

ls
 6

-8
)

H
ig

h
ly

 s
ki

lle
d
 s

u
p
e
rv

is
io

n
 (

L
e
ve

ls
 9

-1
2
)

S
e
n
io

r 
m

a
n
a
g
e
m

e
n
t 
(L

e
ve

ls
 1

3
-1

6
)

C
o
n
tr

a
ct

 (
L
e
ve

ls
 1

-2
)

C
o
n
tr

a
ct

 (
L
e
ve

ls
 3

-5
)

C
o
n
tr

a
ct

 (
L
e
ve

ls
 6

-8
)

C
o
n
tr

a
ct

 (
L
e
ve

ls
 9

-1
2
)

C
o
n
tr

a
ct

 (
L
e
ve

ls
 1

3
-1

6
)

P
e
ri
o
d
ic

a
l R

e
m

u
n
e
ra

tio
n

A
b
n
o
rm

a
l A

p
p
o
in

tm
e
n
t

T
O

TA
L

1
,1

1
0

0
.3

2
1
4

7
3

6
0
,1

3
3

H
ig

h
ly

 s
ki

lle
d
 s

u
p
e
rv

is
io

n
 (

L
e
ve

ls
 9

-1
2
)

-
-

-
9
7

4
8
7

C
o
n
tr

a
ct

 (
L
e
ve

ls
 1

-2
)

-
-

-
8
3

3
6
1

C
o
n
tr

a
ct

 (
L
e
ve

ls
 6

-8
)

11
5

-
-

5
6

8
,2

0
4

C
o
n
tr

a
ct

 (
L
e
ve

ls
 1

3
-1

6
)

H
O

A
 a

s 
% o

f

P
e
rs

o
n
n
e
l

C
o
st

2
.8

1
.8

1
.3

1
.4

1
.0 - - -

2
.5

0
.8 - -

1.
3

M
e
d
ic

a
l

A
ss

.

(R
’0

0
0
)

3
4
5

1
,1

5
2

2
,8

5
7

2
,9

3
4

7
5
4 - - -

2
2

3
4
2 - -

8,
40

6

M
e
d
ic

a
l A

ss
.

a
s 

%
 o

f

P
e
rs

o
n
n
e
l

C
o
st

5
.6

6
.6

5
.8

3
.6

3
.1 - - -

0
.5

2
.3 - - 4

To
ta

l P
er

so
nn

el

co
st

 p
e
r

P
ro

g
ra

m
m

e

(R
’0

0
0
)

6
,1

5
1

1
7
,5

7
0

4
8
,8

7
9

8
1
,9

8
1

2
4
,6

5
6

5
0
1

7
0

4
3
4

4
,4

0
4

1
4
,7

6
9

8
,8

3
2

8
9
1

20
9,

13
8

T
A

B
L

E
 2

.3
- 

S
a

la
ri

e
s,

 O
ve

rt
im

e
, 

H
o

m
e

 O
w

n
e

rs
 A

llo
w

a
n

ce
 a

n
d

 M
e

d
ic

a
l A

id
 b

y 
S

a
la

ry
 B

a
n

d



Department of Health • Annual Report 2006 93

N
um

be
r 

of
 P

os
ts

 fi
lle

d 
A

dd
iti

on
al

 to
 th

e 
E

st
ab

lis
hm

en
t 0 0 0 0 0

V
a
ca

n
cy

 R
a
te

2
2
%

3
1
%

8
%

1
4
%

22
%

N
u
m

b
e
r 

o
f 
P

o
st

s 
fil

le
d

3
2
0

4
5
2

2
9
0

1
4
2

1,
20

4

N
u
m

b
e
r 

o
f 
P

o
st

s

4
0
9

6
5
8

3
1
4

1
6
6

1,
54

7

P
ro

g
ra

m
m

e

P
ro

g
ra

m
m

e
 1

: 
a
d
m

in
is

tr
a
tio

n

P
ro

g
ra

m
m

e
 2

: 
st

ra
te

g
ic

 h
e
a
lth

p
ro

g
ra

m
m

e
s

P
ro

g
ra

m
m

e
 3

: 
h
e
a
lth

 s
e
rv

ic
e

d
e
liv

e
ry

P
ro

gr
am

m
e 

4:
 h

um
an

 r
es

ou
rc

es

Z
 =

 T
o

ta
l a

s 
o

n
 F

in
an

ci
al

S
ta

te
m

en
ts

 (
B

A
S

)

0
3
1
%

4
5
2

6
5
8

P
ro

g
ra

m
m

e
 2

: 
st

ra
te

g
ic

 h
e
a
lth

p
ro

g
ra

m
m

e
s

H
R

 O
V

E
R

S
IG

H
T

  
- 

 A
P

R
IL

2
0

0
5

 t
o

 M
A

R
C

H
 2

0
0

6
  

- 
 D

e
p

a
rt

m
e

n
t 

o
f 

H
e

a
lt

h

T
A

B
L

E
 3

.1
 -

E
m

p
lo

ym
e

n
t 

a
n

d
 V

a
ca

n
ci

e
s 

b
y 

P
ro

g
ra

m
m

e
 a

t 
e

n
d

 o
f 

p
e

ri
o

d



94

N
u
m

b
e
r 

o
f 
P

o
st

s 
fil

le
d
 A

d
d
iti

o
n
a
l

 t
o
 t
h
e
 E

st
a
b
lis

h
m

e
n
t 0 0 0 0 0 0 0 0 0 0 0 0 0 0

V
a
ca

n
cy

 R
a
te

1
8
%

1
9
%

2
2
%

0
%

2
8
%

0
%

3
7
%

0
%

0
%

0
%

0
%

0
%

0
%

22
%

N
u
m

b
e
r 

o
f 
P

o
st

s 
fil

le
d

1
2
4

2
4
6

3
6
2 1

3
2
7 2

4
7 1

3
7 1 5

1
8

3
3

1,
20

4

N
u
m

b
e
r 

o
f 
P

o
st

s

1
5
1

3
0
4

4
6
7 1

4
5
2 2

7
5 1

3
7 1 5

1
8

3
3

1,
54

7

S
a
la

ry
 B

a
n
d

L
o
w

e
r 

sk
ill

e
d
 (

L
e
ve

ls
 1

-2
),

 P
e
rm

a
n
e
n
t

S
ki

lle
d
 (

L
e
ve

ls
 3

-5
),

 P
e
rm

a
n
e
n
t

H
ig

h
ly

 s
ki

lle
d
 p

ro
d
u
ct

io
n
 (

L
e
ve

ls
 6

-8
),

 P
e
rm

a
n
e
n
t

H
ig

h
ly

 s
ki

lle
d
 p

ro
d
u
ct

io
n
 (

L
e
ve

ls
 6

-8
),

 T
e
m

p
o
ra

ry

H
ig

h
ly

 s
ki

lle
d
 s

u
p
e
rv

is
io

n
 (

L
e
ve

ls
 9

-1
2
),

 P
e
rm

a
n
e
n
t

H
ig

h
ly

 s
ki

lle
d
 s

u
p
e
rv

is
io

n
 (

L
e
ve

ls
 9

-1
2
),

 T
e
m

p
o
ra

ry

S
e
n
io

r 
m

a
n
a
g
e
m

e
n
t 
(L

e
ve

ls
 1

3
-1

6
),

 P
e
rm

a
n
e
n
t

O
th

e
r,
 T

e
m

p
o
ra

ry

C
o
n
tr

a
ct

 (
L
e
ve

ls
 1

-2
),

 P
e
rm

a
n
e
n
t

C
o
n
tr

a
ct

 (
L
e
ve

ls
 3

-5
),

 P
e
rm

a
n
e
n
t

C
o
n
tr

a
ct

 (
L
e
ve

ls
 6

-8
),

 P
e
rm

a
n
e
n
t

C
o
n
tr

a
ct

 (
L
e
ve

ls
 9

-1
2
),

 P
e
rm

a
n
e
n
t

C
o
n
tr

a
ct

 (
L
e
ve

ls
 1

3
-1

6
),

 P
e
rm

a
n
e
n
t

T
O

TA
L

0
1
9
%

2
4
6

3
0
4

S
ki

lle
d
 (

L
e
ve

ls
 3

-5
),

 P
e
rm

a
n
e
n
t

0
0
%

1
1

O
th

e
r,
 T

e
m

p
o
ra

ry

0
0
%

2
2

H
ig

h
ly

 s
ki

lle
d
 s

u
p
e
rv

is
io

n
 (

L
e
ve

ls
 9

-1
2
),

 T
e
m

p
o
ra

ry

0
0
%

1
8

1
8

C
o
n
tr

a
ct

 (
L
e
ve

ls
 9

-1
2
),

 P
e
rm

a
n
e
n
t

0
0
%

1
1

C
o
n
tr

a
ct

 (
L
e
ve

ls
 3

-5
),

 P
e
rm

a
n
e
n
t

T
A

B
L

E
 3

.2
 -

 E
m

p
lo

ym
e

n
t 

a
n

d
 V

a
ca

n
ci

e
s 

b
y 

S
a

la
ry

 B
a

n
d

 a
t 

e
n

d
 o

f 
p

e
ri

o
d



Department of Health • Annual Report 2006 95

N
u
m

b
e
r 

o
f 
P

o
st

s 
fil

le
d
 A

d
d
iti

o
n
a
l

 t
o
 t
h
e
 E

st
a
b
lis

h
m

e
n
t 0 0 0 0 0 0 0 0 0 0 0 0 0 0

V
a
ca

n
cy

 R
a
te

3
3
%

0
%

0
%

0
%

1
0
0
%

1
2
%

8
%

1
0
%

2
3
%

6
7
%

1
0
0
%

1
0
0
%

8
%

3
1
%

N
u
m

b
e
r 

o
f 
P

o
st

s 
fil

le
d

1
5
2 1 1 2 0

2
9

6
8 9

2
3 1 0 0

1
2

2
7

N
u
m

b
e
r 

o
f 
P

o
st

s

2
2
7 1 1 2 1

3
3

7
4

1
0

3
0 3 2 1

1
3

3
9

C
ri
tic

a
l O

cc
u
p
a
tio

n
s

A
d
m

in
is

tr
a
tiv

e
 r

e
la

te
d
, 
P

e
rm

a
n
e
n
t

A
d
vo

ca
te

s,
 P

e
rm

a
n
e
n
t

A
rt

is
an

 p
ro

je
ct

 a
nd

 r
el

at
ed

 s
up

er
in

te
nd

en
ts

, P
er

m
an

en
t

A
u
xi

lia
ry

 a
n
d
 r

e
la

te
d
 w

o
rk

e
rs

, 
P

e
rm

a
n
e
n
t

C
he

m
ic

al
 a

nd
 p

hy
si

ca
l s

ci
en

ce
 te

ch
ni

ci
an

s,
 P

er
m

an
en

t

C
h
e
m

is
ts

, 
P

e
rm

a
n
e
n
t

C
le

an
er

s 
in

 o
ffi

ce
s 

w
or

ks
ho

ps
 h

os
pi

ta
ls

 e
tc

., 
P

er
m

an
en

t

C
lie

n
t 
in

fo
rm

 c
le

rk
s(

sw
itc

h
b
 r

e
ce

p
t 
in

fo
rm

 c
le

rk
s)

,

P
e
rm

a
n
e
n
t

C
o
m

m
u
n
ic

a
tio

n
 a

n
d
 in

fo
rm

a
tio

n
 r

e
la

te
d
, 
P

e
rm

a
n
e
n
t

C
o
m

p
u
te

r 
p
ro

g
ra

m
m

e
rs

. 
P

e
rm

a
n
e
n
t

C
om

pu
te

r 
sy

st
em

 d
es

ig
ne

rs
 a

nd
 a

na
ly

st
s.

 P
er

m
an

en
t

E
n
vi

ro
n
m

e
n
ta

l h
e
a
lth

, 
P

e
rm

a
n
e
n
t

F
in

a
n
ce

 a
n
d
 e

co
n
o
m

ic
s 

re
la

te
d
, 
P

e
rm

a
n
e
n
t

F
in

a
n
ci

a
l a

n
d
 r

e
la

te
d
 p

ro
fe

ss
io

n
a
ls

, 
P

e
rm

a
n
e
n
t

0
0
%

1
1

A
d
vo

ca
te

s,
 P

e
rm

a
n
e
n
t

0
1
0
%

9
1
0

C
lie

n
t 
in

fo
rm

 c
le

rk
s(

sw
itc

h
b
 r

e
ce

p
t 
in

fo
rm

 c
le

rk
s)

,

P
e
rm

a
n
e
n
t

0
1
2
%

2
9

3
3

C
h
e
m

is
ts

, 
P

e
rm

a
n
e
n
t

0
6
7
%

1
3

C
o
m

p
u
te

r 
p
ro

g
ra

m
m

e
rs

. 
P

e
rm

a
n
e
n
t

T
A

B
L

E
 3

.3
 -

 E
m

p
lo

ym
e

n
t 

a
n

d
 V

a
ca

n
ci

e
s 

b
y 

C
ri

tic
a

l 
O

cc
u

p
a

tio
n

 a
t 

e
n

d
 o

f 
p

e
ri

o
d



96

N
u
m

b
e
r 

o
f 
P

o
st

s 
fil

le
d
 A

d
d
iti

o
n
a
l

 t
o
 t
h
e
 E

st
a
b
lis

h
m

e
n
t 0 0 0 0 0 0 0 0 0 0 0 0 0

V
a
ca

n
cy

 R
a
te

2
1
%

1
0
%

3
3
%

0
%

2
6
%

0
%

0
%

1
0
%

2
1
%

1
3
%

2
5
%

5
0
%

0
%

N
u
m

b
e
r 

o
f 
P

o
st

s 
fil

le
d

2
6

1
8 4 1

9
0

1
5 1

3
5 11 7 3 1 2

N
u
m

b
e
r 

o
f 
P

o
st

s

3
3

2
0 6 1

1
2
1

1
5 1

3
9

1
4 8 4 2 2

C
ri
tic

a
l O

cc
u
p
a
tio

n
s

F
in

a
n
ci

a
l c

le
rk

s 
a
n
d
 c

re
d
it 

co
n
tr

o
lle

rs
, 
P

e
rm

a
n
e
n
t

F
o
o
d
 s

e
rv

ic
e
s 

a
id

s 
a
n
d
 w

a
ite

rs
, 
P

e
rm

a
n
e
n
t

G
e
n
e
ra

l l
e
g
a
l a

d
m

in
is

tr
a
tio

n
 a

n
d
 r

e
l. 

p
ro

fe
ss

io
n
a
ls

,

P
e
rm

a
n
e
n
t

H
ea

d 
of

 d
ep

ar
tm

en
t/c

hi
ef

 e
xe

cu
tiv

e 
of

fic
er

, P
er

m
an

en
t

H
e
a
lth

 s
ci

e
n
ce

s 
re

la
te

d
, 
P

e
rm

a
n
e
n
t

H
u
m

a
n
 r

e
so

u
rc

e
s 

a
n
d
 o

rg
a
n
is

a
t 
d
e
ve

lo
p
m

 a
n
d
 r

e
la

te

p
ro

f,
 P

e
rm

a
n
e
n
t

H
u
m

a
n
 r

e
so

u
rc

e
s 

a
n
d
 o

rg
a
n
is

a
t 
d
e
ve

lo
p
m

 a
n
d
 r

e
la

te

p
ro

f,
 T

e
m

p
o
ra

ry

H
u
m

a
n
 r

e
so

u
rc

e
s 

cl
e
rk

s,
 P

e
rm

a
n
e
n
t

H
u
m

a
n
 r

e
so

u
rc

e
s 

re
la

te
d
, 
P

e
rm

a
n
e
n
t

In
fo

rm
a
tio

n
 t
e
ch

n
o
lo

g
y 

re
la

te
d
, 
P

e
rm

a
n
e
n
t

La
ng

ua
ge

 p
ra

ct
iti

on
er

s 
in

te
rp

re
te

rs
 a

nd
 o

th
er

 c
om

m
un

,

P
e
rm

a
n
e
n
t

L
e
g
a
l r

e
la

te
d
, 
P

e
rm

a
n
e
n
t

L
ib

ra
ri
a
n
s 

a
n
d
 r

e
la

te
d
 p

ro
fe

ss
io

n
a
ls

, 
P

e
rm

a
n
e
n
t

0
1
0
%

1
8

2
0

F
o
o
d
 s

e
rv

ic
e
s 

a
id

s 
a
n
d
 w

a
ite

rs
, 
P

e
rm

a
n
e
n
t

0
1
0
%

3
5

3
9

H
u
m

a
n
 r

e
so

u
rc

e
s 

cl
e
rk

s,
 P

e
rm

a
n
e
n
t

0
0
%

1
5

1
5

H
u
m

a
n
 r

e
so

u
rc

e
s 

a
n
d
 o

rg
a
n
is

a
t 
d
e
ve

lo
p
m

 a
n
d
 r

e
la

te

p
ro

f,
 P

e
rm

a
n
e
n
t

0
1
3
%

7
8

In
fo

rm
a
tio

n
 t
e
ch

n
o
lo

g
y 

re
la

te
d
, 
P

e
rm

a
n
e
n
t



Department of Health • Annual Report 2006 97
N

u
m

b
e
r 

o
f 
P

o
st

s 
fil

le
d
 A

d
d
iti

o
n
a
l

 t
o
 t
h
e
 E

st
a
b
lis

h
m

e
n
t 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

V
a
ca

n
cy

R
a
te

1
3
%

0
%

0
%

5
0
%

3
0
%

4
3
%

0
%

2
2
%

3
0
%

6
7
%

1
2
%

1
3
%

1
4
%

2
2
%

1
4
%

3
1
%

N
u
m

b
e
r 

o
f

P
o
st

s 
fil

le
d

2
7 1 6 3

3
0 4 2

2
8 7 2

2
9

1
3

1
7
0

7
4

1
2

2
0

N
u
m

b
e
r 

o
f 
P

o
st

s

3
1 1 6 6

4
3 7 2

3
6

1
0 6

3
3

1
5

1
9
8

9
5

1
4

2
9

C
ri
tic

a
l O

cc
u
p
a
tio

n
s

L
ib

ra
ry

 m
a
il 

a
n
d
 r

e
la

te
d
 c

le
rk

s,
 P

e
rm

a
n
e
n
t

L
ib

ra
ry

 m
a
il 

a
n
d
 r

e
la

te
d
 c

le
rk

s,
 T

e
m

p
o
ra

ry

L
ig

h
t 
ve

h
ic

le
 d

ri
ve

rs
, 
P

e
rm

a
n
e
n
t

L
o
g
is

tic
a
l s

u
p
p
o
rt

 p
e
rs

o
n
n
e
l, 

P
e
rm

a
n
e
n
t

M
a
te

ri
a
l-
re

co
rd

in
g
 a

n
d
 t
ra

n
sp

o
rt

 c
le

rk
s,

 P
e
rm

a
n
e
n
t

M
e
d
ic

a
l p

ra
ct

iti
o
n
e
rs

, 
P

e
rm

a
n
e
n
t

M
e
d
ic

a
l p

ra
ct

iti
o
n
e
rs

, T
e
m

p
o
ra

ry

M
e
d
ic

a
l r

e
se

a
rc

h
 a

n
d
 r

e
la

te
d
 p

ro
fe

ss
io

n
a
ls

, 
P

e
rm

a
n
e
n
t

M
e
d
ic

a
l s

p
e
ci

a
lis

ts
, 
P

e
rm

a
n
e
n
t

M
e
d
ic

a
l t

e
ch

n
ic

ia
n
s/

te
ch

n
o
lo

g
is

ts
, 
P

e
rm

a
n
e
n
t

M
e
ss

e
n
g
e
rs

 p
o
rt

e
rs

 a
n
d
 d

e
liv

e
re

rs
, 
P

e
rm

a
n
e
n
t

N
a
tu

ra
l s

ci
e
n
ce

s 
re

la
te

d
, 
P

e
rm

a
n
e
n
t

O
th

e
r 

a
d
m

in
is

tr
a
t 
a
n
d
 r

e
la

te
d
 c

le
rk

s 
a
n
d
 o

rg
a
n
is

e
rs

, 
P

e
rm

a
n
e
n
t

O
th

e
r 

a
d
m

in
is

tr
a
tiv

e
 p

o
lic

y 
a
n
d
 r

e
la

te
d
 o

ffi
ce

rs
, 
P

e
rm

a
n
e
n
t

O
th

e
r 

in
fo

rm
a
tio

n
 t
e
ch

n
o
lo

g
y 

p
e
rs

o
n
n
e
l.,

 P
e
rm

a
n
e
n
t

O
th

e
r 

o
cc

u
p
a
tio

n
s,

 P
e
rm

a
n
e
n
t

0
0
%

1
1

L
ib

ra
ry

 m
a
il 

a
n
d
 r

e
la

te
d
 c

le
rk

s,
 T

e
m

p
o
ra

ry

0
2
2
%

2
8

3
6

M
e
d
ic

a
l r

e
se

a
rc

h
 a

n
d
 r

e
la

te
d
 p

ro
fe

ss
io

n
a
ls

, 
P

e
rm

a
n
e
n
t

0
4
3
%

4
7

M
e
d
ic

a
l p

ra
ct

iti
o
n
e
rs

, 
P

e
rm

a
n
e
n
t

0
6
7
%

2
6

M
e
d
ic

a
l t

e
ch

n
ic

ia
n
s/

te
ch

n
o
lo

g
is

ts
, 
P

e
rm

a
n
e
n
t

0
2
2
%

7
4

9
5

O
th

e
r 

a
d
m

in
is

tr
a
tiv

e
 p

o
lic

y 
a
n
d
 r

e
la

te
d
 o

ffi
ce

rs
, 
P

e
rm

a
n
e
n
t

0
3
1
%

2
0

2
9

O
th

e
r 

o
cc

u
p
a
tio

n
s,

 P
e
rm

a
n
e
n
t



98
N

u
m

b
e
r 

o
f 
P

o
st

s 
fil

le
d
 A

d
d
iti

o
n
a
l

 t
o
 t
h
e
 E

st
a
b
lis

h
m

e
n
t 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

V
a
ca

n
cy

R
a
te

6
5
%

1
8
%

1
6
%

0
%

5
0
%

0
%

2
6
%

2
2
%

11
%

2
5
%

1
0
0
%

0
%

0
%

0
%

22
%

N
u
m

b
e
r 

o
f

P
o
st

s 
fil

le
d 6

3
7

1
6 3 3 1

5
7 7

3
4

6
9 0 1 1 2

1,
20

4

N
u
m

b
e
r 

o
f 
P

o
st

s

1
7

4
5

1
9 3 6 1

7
7 9

3
8

9
2 1 1 1 2

1,
54

7

C
ri
tic

a
l O

cc
u
p
a
tio

n
s

P
h
a
rm

a
ci

st
s,

 P
e
rm

a
n
e
n
t

P
h
a
rm

a
co

lo
g
is

ts
 p

a
th

o
lo

g
is

ts
 a

n
d
 r

e
la

te
d
 p

ro
fe

ss
io

n
a
, 
P

e
rm

a
n
e
n
t

P
h
ys

ic
is

ts
, 
P

e
rm

a
n
e
n
t

P
ro

fe
ss

io
n
a
l n

u
rs

e
, 
P

e
rm

a
n
e
n
t

R
a
d
io

g
ra

p
h
y,

 P
e
rm

a
n
e
n
t

R
a
n
k:

 M
in

is
te

r,
 P

e
rm

a
n
e
n
t

S
e
cr

e
ta

ri
e
s 

a
n
d
 o

th
e
r 

ke
yb

o
a
rd

 o
p
e
ra

tin
g
 c

le
rk

s,
 P

e
rm

a
n
e
n
t

S
e
cu

ri
ty

 g
u
a
rd

s,
 P

e
rm

a
n
e
n
t

S
e
cu

ri
ty

 o
ffi

ce
rs

, 
P

e
rm

a
n
e
n
t

S
e
n
io

r 
m

a
n
a
g
e
rs

, 
P

e
rm

a
n
e
n
t

S
o
ci

a
l s

ci
e
n
ce

s 
re

la
te

d
, 
P

e
rm

a
n
e
n
t

S
o
ci

a
l w

o
rk

 a
n
d
 r

e
la

te
d
 p

ro
fe

ss
io

n
a
ls

, 
P

e
rm

a
n
e
n
t

S
ta

ff 
n
u
rs

e
s 

a
n
d
 p

u
p
il 

n
u
rs

e
s,

 P
e
rm

a
n
e
n
t

T
ra

d
e
 la

b
o
u
re

rs
, 
P

e
rm

a
n
e
n
t

T
O

TA
L

0
1
8
%

3
7

4
5

P
h
a
rm

a
co

lo
g
is

ts
 p

a
th

o
lo

g
is

ts
 a

n
d
 r

e
la

te
d
 p

ro
fe

ss
io

n
a
, 
P

e
rm

a
n
e
n
t

0
2
2
%

7
9

S
e
cu

ri
ty

 g
u
a
rd

s,
 P

e
rm

a
n
e
n
t

0
0
%

1
1

R
a
n
k:

 M
in

is
te

r,
 P

e
rm

a
n
e
n
t

0
2
5
%

6
9

9
2

S
e
n
io

r 
m

a
n
a
g
e
rs

, 
P

e
rm

a
n
e
n
t



Department of Health • Annual Report 2006 99

%
 o

f 
P

o
st

s

E
va

lu
a
te

d

4
4
.4 0 0 0 0 0 0 0 0

2
.6

2
.6

1
7
.3

2
4
.1

6
1
.5 0

N
u
m

b
e
r 

o
f

Jo
b
s 

E
va

lu
a
te

d

6
7 0 0 0 0 0 0 0 0 8

1
2

7
8

1
4 8 0

N
u
m

b
e
r 

o
f

P
o
st

s

1
5
1

3
7 1 5

2
1

2
3 7 1 2

3
0
4

4
6
7

4
5
2

5
8

1
3 3

S
a
la

ry
 B

a
n
d

L
o
w

e
r 

sk
ill

e
d
 (

L
e
ve

ls
 1

-2
)

C
o
n
tr

a
ct

 (
L
e
ve

ls
 1

-2
)

C
o
n
tr

a
ct

 (
L
e
ve

ls
 3

-5
)

C
o
n
tr

a
ct

 (
L
e
ve

ls
 6

-8
)

C
o
n
tr

a
ct

 (
L
e
ve

ls
 9

-1
2
)

C
o
n
tr

a
ct

 (
B

a
n
d
 A

)

C
o
n
tr

a
ct

 (
B

a
n
d
 B

)

C
o
n
tr

a
ct

 (
B

a
n
d
 C

)

C
o
n
tr

a
ct

 (
B

a
n
d
 D

)

S
ki

lle
d
 (

L
e
ve

ls
 3

-5
)

H
ig

h
ly

 s
ki

lle
d
 p

ro
d
u
ct

io
n
 (

L
e
ve

ls
 6

-8
)

H
ig

h
ly

 s
ki

lle
d
 s

u
p
e
rv

is
io

n
 (

L
e
ve

ls
 9

-1
2
)

S
e
n
io

r 
M

a
n
a
g
e
m

e
n
t 
S

e
rv

ic
e
 B

a
n
d
 A

S
e
n
io

r 
M

a
n
a
g
e
m

e
n
t 
S

e
rv

ic
e
 B

a
n
d
 B

S
e
n
io

r 
M

a
n
a
g
e
m

e
n
t 
S

e
rv

ic
e
 B

a
n
d
 C

0
0

3
7

C
o
n
tr

a
ct

 (
L
e
ve

ls
 1

-2
)

0
0

1
C

o
n
tr

a
ct

 (
B

a
n
d
 C

)

0
0

2
3

C
o
n
tr

a
ct

 (
B

a
n
d
 A

)

2
.6

8
3
0
4

S
ki

lle
d
 (

L
e
ve

ls
 3

-5
)

N
o
. 
o
f 
P

o
st

s

U
p
g
ra

d
e
d 8 0 1 0 0 0 0 0 2 9 9

1
0 0 0 0

N
o
. 
o
f 
P

o
st

s

D
o
w

n
g
ra

d
e
d 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0

%
 o

f 
U

p
g
ra

d
e
d

P
o
st

s 
E

va
lu

a
te

d

11
.9 0 0 0 0 0 0 0 0

11
2
.5 7
5

1
2
.8 0 0 0

%
 o

f D
ow

ng
ra

de
d

P
o
st

s

1
.5 0 0 0 0 0 0 0 0 0 0 0 0 0 0

H
R

 O
V

E
R

S
IG

H
T

  
- 

 A
P

R
IL

2
0

0
5

 t
o

 M
A

R
C

H
 2

0
0

6
  

- 
 D

e
p

a
rt

m
e

n
t 

o
f 

H
e

a
lt

h

T
A

B
L

E
 4

.1
 -

 J
o

b
 E

va
lu

a
tio

n




